
  Welcoming, information 

 Provides services, easily accessible and 
suited to personal needs

  Administrative services 

 Your professional profile is entered/updat-
ed in our database in order to make it eas-
ier to intercept demand from companies. 
Your status as an unemployed person is 
made official with the “Dichiarazione di 
Immediata Disponibilità” (Declaration of 
Immediate Availability). 

 Drawing-up of the “Patto di servizio” 
(Service Agreement), provision of 
certificates, registration to redeployment 
lists and management of procedures 
associated with other welfare support 
measures.

  Guidance 

 This involves an interview to define a per-

sonal career plan by assessing skills to 
make it easier to enter the job market.

 There will be different kinds of interviews 
with various levels according to your 
needs. Help to write your CV

  Job offer and demand 

 Offers the chance to match skills with the 
professional requirements of companies 
in the public and private sector

  Eures - Working in Europe

 Provides information on vacancies in 
European companies by helping citizens 
and making it easier for them to work in 
European countries

  Professional development courses 

 If after the introductory interview and 
skills assessment there is a need to acquire 
or update specific professional skills, you 
can attend a training course.

 Learning in a way of making it easier to 
make professional decisions with greater 
awareness and acquire professional skills 
by improving access to the job market

   Internships
 To train and provide guidance with 

hands-on experience in companies. The 
objective is to promote knowledge of 
the job market, make it easier to make 
professional decisions with greater 
awareness and finally acquire professional 
skills to access the job market

  Apprenticeship 
 A contract aimed at providing training 

where the employer, as well as paying for 
the work performed, ensures professional 
training for the apprentice. There are 
three kinds of contact, with different aims: 
apprenticeship to perform the right-duty 
to education and training; apprenticeship 
to gain professional skills; apprenticeship 
to acquire a diploma or for further 
education programmes 

  Foreign nationals and work 
 Guidance to access services. Provides 

consultancy services also for the 
purposes of converting qualifications 
and regulations relating to entering and 
staying in the country, as well as on the 
job market

  Disabled people and legally protected 
categories 

 Provides information, consultancy services 
and support to enter the job market for 
people covered under Law 68/99, starting 
from registration to the list in order to find 
a job that matches your skills; registration 
to the list of legally protected categories 
for the purposes of finding a position in 
companies required to hire employees 
registered to said list. We also provide 
guidance and jobmatching service

Corporate 
PEOPLE

www.provincia.perugia.it/life

The Provincial Authority 

          supports 

    employment

Follow Provincia LIFE on:



  Welcoming, information
 Provides directions on the specialist 

services better-suited to meet corporate 
needs

  Administrative and semplification 
 services
 Used to register, even online, all the com-

munications relating to hiring and work-
ing relationships that are transformed, 
extended or ended

  Expert consultancy services 
 Service aimed at learning about and ex-

amining all the opportunities relating to 
help and allowances for hiring new em-
ployees. Consultancy services on regula-
tions governing the job market, including 
those on welfare support measures.

  Job offer and demand 
 A free recruitment service with diversified 

methods according to your needs. opera-
tors available for the pre-selection serv-
ice. 

  Eures - Working in Europe
 Consultancy service to extend the recruit-

ment process at a European level.

  Corporate training. 
 An opportunity to qualify and/or update 

personnel’s skills with professional train-
ing courses. It also provides training pro-
grammes for trainees. Consultancy serv-
ices to prepare targeted projects to apply 
for competitions issued by the Body to 
access instruments and tax allowances for 
employees. Consultancy services to take 
care of management and accounting of 
training activities.

  Internships
 The opportunity of having internees by 

signing a special agreement. This instru-
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ment allows all interested companies to 
provide employees living in the area with 
basic knowledge about their manufactur-
ing processes.

  Apprenticeship 
 The Apprenticeship service provides train-

ing consultancy service for companies 
both at the design stage and subsequently 
for training activities required by regional 
and national regulations.

  Foreign nationals and work 
 It provides consultancy services on regu-

lations governing working relationships 
when hiring foreign nationals.

  Disabled people and legally protected 
categories 

 Consultancy services for employers in the 
public and private sector required to hire 
disabled employees or from legally pro-
tected categories or employers who de-
cide to recruit employees covered under 
Law 68/99. Provides help in finding the 
right employee after assessing the com-
pany’s needs.
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  Training for young people up to 18 
years old

 To ensure young people who drop out 
from school a chance to perform the right/
duty to education and training through 
professional qualification programmes

  Training to (re)enter the job market 
 To increase employability of unemployed 

and people who have never been em-
ployed in accordance with demand from 
the job market through professional pro-
grammes combined with unpaid work ex-
perience and internships

  Apprenticeship training
 To boost employment and increase skills 

in accordance with the needs of the local 
manufacturing context of employees with 
apprenticeship contacts 

  Ongoing training
 To follow companies’ technological and 

organisational changes by updating and 
re-qualifying the professional skills of en-
trepreneurs and employeesor

  Lifelong learning
 To ensure learning for adults across their 

entire life with the consolidation and de-
velopment of basic, crosswise and techni-
cal-professional skills

  Training for unprivileged groups
 To reduce inequality and support social 

inclusion of people in unprivileged con-
ditions with integrated programmes with 
training and help to enter the job market

The Provincial Authority 
          supports 
    training

Follow Provincia LIFE on:


